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Explaining human resource empowerment pattern and

organizational excellence among employees of emergency of

Guilan's University Hospitals
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5. Discussion and conclusion

The main objective of this research was to determine the relationship between human resource empowerment and
organizational excellence among employees of emergency unit of university hospitals in Guilan. To examine this
objective, model fitness was investigated first. Accordingly, results of factor analysis and path graph (AMOS
software) specified that the research model is of appropriate fitness. Then, side hypotheses were examined. Table 5
demonstrates that there is a positive, significant relationship between effectiveness and organizational excellence
with a Pearson's correlation coefficient of 56.4% in significance level of P < 0.05. Furthermore, results of factor
analysis and available coefficients suggested that effectiveness, with a coefficient of 0.70%, may have an effect on
organizational excellence. Findings are consistent with Ghirbani Zadeh (2013), Young et al (2015).
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