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CONCLUSION

In this study, the authors reviewed the literature on
workforce agility. Despite the importance of workforce
agility little focus has been given to it (Chonko and Jones,
2005; Kass et al., 2006) while according to Gunasekaran
(2001), if a manufacturing firm decides to be agile, it
should be agile in all parts. Finally, an algorithm was
proposed which clears when enterprises need agile people
and how it can be achieved. After reviewing previous
studies, some research background are suggested for
future studies.
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