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5. Concluding remarks

It is unlikely that organisations can rely solely on existing risk
evaluation and prevention strategies to deal with data accidents. On the
one hand, data accident-handing strategies can focus on employee
upskilling to meet new ethical, data security and data collection chal-
lenges. On the other hand, such strategies will need to also involve
system-wide audits to be able to trace both complex and tightly coupled
interdependencies to identify the most likely contributing factors.
Identifying these may be the first step toward monitoring patterns of
vulnerabilities and to reduce the likelihood of resccurrence. The ob-
jective for organisations is therefore to ensure that specific data acci-
dents are made more known, less ambiguous and more traceable. Such
cooperation and coordination will inevitably require a closer interac-
tion of internal and external stakeholders involved in big data efforts,
including HR and its relationships with emplovee data and information.
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