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New Public Management and the rise of public sector performance

audit

L deg

JolS ouis des )3 dlin dgd Gl ilus dos )3 ) iewd g5 L8 ol

Dole SIS vl cllin LandSS) dinus b ol o (Giolys JoB) 339 Canyd b

O B P it BN L P



http://iranarze.ir/public+management+rise+public+sector+performance+audit

odje il @

15391 sLaULS o8 g 45

Discussion and conclusions

The “middle age” of NPM seems complex and paradoxical, characterised by layers
and blends of policy and initiatives rather than clearly defined trends and programs.
However, PA has grown to become well established in many jurisdictions in
Australia (Barrett, 2011; Guthrie and Parker, 1999). While authors have generally
attributed this growth of PA to the output focus and managerialist aspects of
performance measurement associated with PA (Glynn, 1985; Free et al., 2013), there
have been few examples of analysis of the practice over a significant period of time
and across multiple (yet similar) jurisdictions (Pollitt et al., 1999; Pollitt, 2003;
Bowerman et al, 2003). This study has involved a comparativeanalysisofthePA
practicesacrossall theAustralianfederal,stateand territory audit jurisdictions.
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