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Change Agents, Networks, And Institutions:

A Contingency Theory Of Organizational Change
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Limitations and Future Research

Directions Our study can be extended in several directions. With regard to
research design, because collecting data on multiple change initiatives over
time is arduous (Pettigrew, Woodman, & Cameron, 2001), constructing a
sizable sample of observations in the domain of change implementation
constitutes an empirical challenge. Despite the limited statistical power
afforded by the phenomenon we studied, the data confirmed our predictions,
increasing our confidence in the robustness of our findings. But these
reassuring findings notwithstanding, future research would benefit from
investigating these research questions with larger samples of observations,
laborious as they may be to assemble. Our sample was also nonprobabilistic
in that we purposefully selected self-appointed change agents.
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