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Information culture and its influences in knowledge creation:

Evidence from university teams engaged in collaborative

innovation projects
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5. Discussion and final considerations

Our findings revealed that teams with a higher number of mem-
bers (8-15), as well as multidisciplinary teams, were identified
with a relationship-based culture. That leads to the idea that larger
teams realize the need to promote collaboration and are likely to
seek information for group and self-development. The focus is on
internal (group) information and in the need to maintain well-
connected individuals. We consider that this kind of information
culture, therefore, foments knowledge socialization since the tacit
knowledge, which is difficult to transfer, is fully dependent upon
the relationships between well-connected and collaborative indi-
viduals.
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