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5. Conclusion and implication

This research reconstructs the theoretical framework of job stress, job engagement, job satisfaction and
organizational commitment. Specifically, the conclusions of this paper include three aspects: greater job stress
in colleges and universities will reduce the job satisfaction of university teachers; the greater job stress in
colleges and universities will lead to the reduction of university teachers' job engagement; The higher level of
job engagement of university teachers has positive significance for improving their job satisfaction; the higher
the degree of job satisfaction of university teachers, the higher the level of organizational commitment.
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