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The influence of CEO power on explorative and exploitative

organizational innovation
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7. Conclusion

This study proposed that powerful CEOs, given their “empire build-ing” ambitions and higher
risk-taking tendencies, will pursue more ex-ploratory and less exploitative innovations. Further, this
study argued that these relationships are especially visible if the CEO joined the firm as an outsider.
The results showed that powerful CEOs indeed tend to pursue higher risk (exploratory) innovations.
Surprisingly, the study re-vealed that CEO Power is in fact positively related to lower risk (exploit-
ative) innovations when the CEO is an outsider. Overall, the findings of this study provide a more
nuanced explanation of the mechanisms through which CEO Power shapes the firm's innovation
agenda. From the managerial practice standpoint, these findings have important im-plications for
executive succession and the development of an innova-tion agenda.
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