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Organizational culture and development: Testing the structural path

of factors affecting employvees’ work performance in an organization
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7. Conclusion

The findings from the estimation of the structural models have
contributed to the implications for the modeling of organizational
culture and soft skills training. It has further extended learning
theory in the context of the business environment based on the
selected items and the structural hypothesized model. This study
has utilized two phases of analysis comprising the two-step anal-
ysis of structural equation model analysis.

The first research question directed the researcher to analyze
the measurement model to discover whether all of the organiza-
tional culture and development items loaded onto the three-factor
model, specifically soft skills acquisition, trainer effectiveness, and
training methodology from the pooled samples of 260 employees
from different organizations. These factors were able to explain the
measurement model of the training context. The second analysis
led the researcher to prove that employee work performance is a
one-factor model. The structural model was analyzed with only one
hypothesized model upon which the results revealed a model fit to
answer the three research questions.
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