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Introduction: Islam and human resource management
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Conclusion

The papers in this special issue have only lightly touched the surface of Islam and
HRM. Much more research is needed to gain a deeper understanding of the role Islam
plays at the work place, and specifically how Islamic ideals, culture, values and norms
are used in practice and implications thereof on workplace environment and overall
organisational performance. We hope that the papers included in this special issue will
serve as a stimulus for continued research on Islam and HRM.
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