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An Investigation into the Relationship between Strategic
Human Capital and Financial Performance Improvement from

Incomes Perspective in Fars Province Social Security
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Discussion and Conclusion

Regarding the first hypothesis that investigated the relationship between the strategic human
capital value and the fiscal managers' financial performance improvement, it was understood that
there is a negative significant relationship between the two variables. However, the cost variables
in this study are positively related to the number of employees in the denominator of financial
performance improvement variable. Therefore, a negative relationship was expected. As with the
second relationship that was about the relationship of strategic human capital value and the fiscal
managers' profitability, the study found no significant relationship. To put it another way,
employees had no role in short-term profitability. In the third hypothesis, the relationship
between the strategic human capital value and from income perspective of the fiscal managers
was investigated and the related results uncovered that there was a positive and significant
relationship between them. Furthermore, the study revealed that strategic human capital in the
social security organization has a more effect on the performance in all the studied variables.
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