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Application of Assignment Model in PE Human

Resources Allocation
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3. onclusion

In the field of PE, the point of assignment gives full play in selecting the proper athletes, assigning
tasks and even in recruiting new staff by the human resources. Traditionally speaking, such issues rely
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mainly on the policy-makers’ experience, thus subjective and little objective comparison is produced.
Hungarian Method can yield the accurate the optimal effect objectively. The assignment model can be
applied when it involves n persons for n matters. Thus it carries extensive meanings to introduce the

assignment model to the sports field.
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