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2. Conclusion

   The obtained findings related to the relation of OCB with organizational justice have established a considerable 
relationship in the mentioned statistical samples and when employees have a good perception of organizational 
justice, they have a greater tendency toward involving and participating in showing organizational citizenship 
behaviour. This latter finding is in consistence with Erick, et al. 2008); Blakely, et al. 2005); Moorman (1991); 
Moorman, et al. Skarlicki et al. h, et al. researched findings.        
  Other variables whose relationships with OCB are dealt with in this research are demographic variables (age, 

not so affected by these variables. Various levels of education and different ages have no influence in expressing 
citizenship behaviour while the longer job record of the staff makes citizenship behaviour expressing higher. 

http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/relationship+between+organizational+justice+organizational+citizenship



