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Transformational leadership, creativity, and organizational
innovation
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4.1. Directions for future research

This study focuses on the mediating processes underlying the
relationship between transformational leadership and followers’
creativity. Future research might examine the processes that
mediate the relationship between this leadership and organiza-
tional innovation. In addition, studies should investigate whether
psychological empowerment is a significant mediator of the
transformational leadership—employee creativity relationship in
different countries or industries. Moreover, this study does not
support the effect of individual creativity on organizational
innovation. Future research should examine whether the
mediating and moderating influences of group processes such
as cohesiveness, diversity, and conflict are the determinants of
organizational innovation rather than employees’ creativity.
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