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Impact of Human Resources Practices on Job Satisfaction: Evidence

from Manufacturing Firms in Bangladesh
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Conclusions

From the correlation matrix, the highest positive value of correlation between HRP and JS
clarifies that the authorities of selected industrial enterprises are required to focus on HRP for
getting fabulous employees’ job satisfaction followed by TND; PA; and COM. It is also found
that HRP and TND have significant impact on JS. The present study only collected perceptual
data. The study did not collect data regarding size of the firms, the volume of the production,

and the turnovers.
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