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A Study of the Relationship between Organizational Culture and Job Involvement: The

Moderating Role of Psychological Conditions of Meaningfulness and Safety
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4. C nclusion

The findings have supported the literature studies, which contend that there is a positive relationship between
organizational culture and job involvement and in particular, when the organizational culture is perceived as
supportive and achievement oriented, the employees would exhibit more commitment and involvement at work
(Fletcher, 1998; Ho, 2006; Manetje and Martins, 2009; Ouyang et a., 2010). There is aso found to be significant
positive relationships among perceived organizational culture, job involvement, and psychological conditions of
meaningfulness and safety. The psychological meaningfulness is observed to have higher correlation with the job

involvement (r=0.402) then the psychological safety (r=0.212). In addition, when psychological meaningfulness was
introduced, the explanatory power of the model increased significantly and this result confirmed its moderating
effect on the positive relationship between organizational culture and job involvement. That is, if the employees
perceive and experience their work as meaningful, they should facilitate their personal growth, contribution
commitment, and job involvement (Hackman & Oldham, 1980; Bellah et al., 1985; Spreitzer et al., 1997; May et al.,
2004). Although perceptions of psychological safety was found to have positive association with organizational
culture and job involvement in literature review (Kahn, 1990; Whitener, 1998; May et al., 2004), the regression
analysis showed that psychological safety did not have a moderating role on the relationship between organizational
culture and job involvement. One reason may be the fact that there may be other individual, situational and
organizationa factors influencing the relationship. Further, the findings of this study may contribute to the literature.
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