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Career Plateauing, Job Satisfaction and Commitment of Scholars

in French Universities
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Discussion

The present study investigated the relations between career plateauing and satisfaction,
commitment and intention to leave the organization in French universities. The results
clearly demonstrate that scholars feel career-plateaued, and that this feeling can nega-
tively impact their behavior. This confirms the impact of career plateauing on job

satisfaction, organizational commitment, occupational commitment and intention to
leave. As previously quoted, subjective structural and job content plateauing decrease
job satisfaction, affective and normative commitment (organizational and occupational)
and intention to leave the organization.
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