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Personality and cognitive style as predictors of preference

for working in virtual teams

L dogl

JolS o0 das,3 dlie degd gl cdblun das 3 3] iewd g5 L8 ol

Dole SIS low) cllie andS5) dinas b olyan (Giolys JoB) 355 Canyd L

da e ol ) S i) o8 g b



http://iranarze.ir/personality+cognitive+style+virtual+teams

8. Conclusion

This research adds to the extant literature in two significant
ways. First, we offer a validated operationalization of a construct
central to research concerning virtual teamwork, virtual team pref-
erence. This two dimensional latent construct should prove valu-
able to future research that attempts to explain varying levels of
performance in virtual team environments. Second, we have
shown that two widely used frameworks, personality and cogni-
tive style, have utility in identifying those most likely to prefer vir-
tual teamwork. Both have explanatory power when used in concert
with each other, and need not be posed as an either or choice in fu-
ture research. However, depending on whether the nature of the
structural problem to be solved is one of virtual teams versus
face-to-face teams or whether it is virtual teamwork versus indi-
vidual efforts, either personality or cognitive style will offer in-
sight. In either case, this study offers a first step in
understanding why some people prefer working in virtual teams
while others do not. Knowing this in advance of virtual teamwork
can go a long way toward alleviating problems associated with vir-
tual teamwork.
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