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ﻋﻨﻮان ﻓﺎرﺳﯽ ﻣﻘﺎﻟﻪ :
ﺷﺨﺼﯿﺖ و ﺳﺒﮏ ﺷﻨﺎﺧﺘﯽ ﺑﻪ ﻋﻨﻮان ﭘﯿﺶ ﺑﯿﻨﯽ ﮐﻨﻨﺪه ﺑﺮﺗﺮ
ﺑﺮای ﮐﺎر در ﺗﯿﻢ ﻫﺎی ﻣﺠﺎزی

ﻋﻨﻮان اﻧﮕﻠﯿﺴﯽ ﻣﻘﺎﻟﻪ :
Personality and cognitive style as predictors of preference
for working in virtual teams

ﺗﻮﺟﻪ !
اﯾﻦ ﻓﺎﯾﻞ ﺗﻨﻬﺎ ﻗﺴﻤﺘﯽ از ﺗﺮﺟﻤﻪ ﻣﯿﺒﺎﺷﺪ .ﺑﺮای ﺗﻬﯿﻪ ﻣﻘﺎﻟﻪ ﺗﺮﺟﻤﻪ ﺷﺪه ﮐﺎﻣﻞ

ﺑﺎ ﻓﺮﻣﺖ ورد )ﻗﺎﺑﻞ وﯾﺮاﯾﺶ( ﻫﻤﺮاه ﺑﺎ ﻧﺴﺨﻪ اﻧﮕﻠﯿﺴﯽ ﻣﻘﺎﻟﻪ ،اﯾﻨﺠﺎ ﮐﻠﯿﮏ منﺎﯾﯿﺪ.
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8. Conclusion
This research adds to the extant literature in two signiﬁcant
ways. First, we offer a validated operationalization of a construct
central to research concerning virtual teamwork, virtual team preference. This two dimensional latent construct should prove valuable to future research that attempts to explain varying levels of
performance in virtual team environments. Second, we have
shown that two widely used frameworks, personality and cognitive style, have utility in identifying those most likely to prefer virtual teamwork. Both have explanatory power when used in concert
with each other, and need not be posed as an either or choice in future research. However, depending on whether the nature of the
structural problem to be solved is one of virtual teams versus
face-to-face teams or whether it is virtual teamwork versus individual efforts, either personality or cognitive style will offer insight. In either case, this study offers a ﬁrst step in
understanding why some people prefer working in virtual teams
while others do not. Knowing this in advance of virtual teamwork
can go a long way toward alleviating problems associated with virtual teamwork.

! ﺗﻮﺟﻪ
 ﺑﺮای ﺗﻬﯿﻪ ﻣﻘﺎﻟﻪ ﺗﺮﺟﻤﻪ ﺷﺪه ﮐﺎﻣﻞ ﺑﺎ ﻓﺮﻣﺖ.اﯾﻦ ﻓﺎﯾﻞ ﺗﻨﻬﺎ ﻗﺴﻤﺘﯽ از ﺗﺮﺟﻤﻪ ﻣﯿﺒﺎﺷﺪ
. اﯾﻨﺠﺎ ﮐﻠﯿﮏ منﺎﯾﯿﺪ،ورد )ﻗﺎﺑﻞ وﯾﺮاﯾﺶ( ﻫﻤﺮاه ﺑﺎ ﻧﺴﺨﻪ اﻧﮕﻠﯿﺴﯽ ﻣﻘﺎﻟﻪ
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