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Mediator analysis in the management of innovation in Indian
knowledge workers: the role of perceived supervisor support,
psychological contract, reward and recognition and turnover intention
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level is affected by PSS. This relationship is mediated by the PC and RNR, leading to
lower TI. However, to the limited knowledge of the researcher, no empirical study has yet
examined these links in a single study. Tl remains important even if challenging economic
times temporarily make retention seem to be a less pressing issue. This brings us to
the need to examine each individual construct which builds the hypothesised model in
our study.
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