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Managers' autonomy, strategic control, organizational politics
and strategic planning effectiveness: An empirical investigation

into missing links in the hotel sector
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6. Limitations, future research, and conclusion

In a nutshell, although our findings should be interpreted with

the limitations of this study in mind, they still can offer fruitful
opportunities for future research. The limitations are, first, that the
data were collected from a single region (i.e. the GCC). Although
this was intentional, some caution should be exercised in gener-
alizing the findings of this study to other national settings. A cross-
cultural study would resolve this issue. Second, this study reports
from each firm the views of a single respondent. It could be said
that another executive might have provided different responses
and taking the average of their responses could have led to results
that were more robust. However, the nature of our data (drawn
from the answers to a long questionnaire referring to several var-
iables) and the characteristics of the sample (only a very few people
per hotel are in position to complete the questionnaire) made it
extremely difficult to draw on the perceptions of more than one
respondent per hotel. In such cases, relying on only one respondent
per hotel appears to be a viable and reliable research choice. Indeed,
the study keeps in line with several previous studies on organiza-
tional politics (e.g., Walter, Kellermanns, & Lechner, 2012). Third,
our research design is cross-sectional (measuring dependent and
independent variables at the same point in time). This raises issues
as to whether there is a causal relationship between the examined
variables. Hence, real-time studies would offer additional insights
regarding the antecedents and outcomes of organizational politics.
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