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A model for student mentoring in business schools
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Conclusion: implications for B-schools

It has been observed that significant improvement is achieved by the second-year
students in institutions where mentoring has been formalized by the time they
complete their tenure. They tend to improve on certain qualities like taking
responsibility, individualism, capacity to plan, perseverance and efficacy, which is
essential for their future transition into the work place. Faculty members involved in
mentoring endeavors are more likely to have opportunities to develop professionally
(in career orientation) and personally (psycho-socially) over time. Management
mstitutions should be able to create a learning environment rather than a tutoring
environment. Business schools should bring forth changes in the curriculum to ensure
that students are provided with adequate knowledge, attitudes, skills and abilities to
succeed in this turbulent social environment. The various benefits that the institutions
stand to accrue as a result of implementing a mentoring program are improved
students quality, reduced absenteeism and improved student retention, academic
excellence, effective student placements, satisfaction of parents, their goodwill and
reputation for the B-schools.
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