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6. Discussion and conclusions

The purpose of this study was to examine the relationship between TL and AC by considering the role
that intra-organisational variables aimed at facilitating organisational learning play in such a relation-
ship. In doing this, this paper responds to the gap detected in the literature about the need of analys-
ing the mechanisms through which TL fosters the organisational learning processes (Sun and
Anderson 2012).

Based on the literature review, we proposed that TL foster AC through the positive effect that the
former has in promoting experimentation, risk-taking, interaction with the environment, dialogue
and participation in decision-making in the firm, that is, in developing an organisational context
that supports learning.
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