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Understanding the antecedents of organizational

commitment in the context of temporary organizations:

An empirical study
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5.3. Limitations and future research

The present study not only provides us with notable findings re-
garding the antecedents of employees’ OC in the context of TOs, but
also leads us to several future research opportunities.

First, due to the study’s cross-sectional design, we are not able to
show how the investigated effects may change over time. By choosing a
longitudinal design instead, this issue has however been effectively
solved.

Second, we concentrated our investigation on job-related and or-
ganizational factors only. Prior research stated that other factors like
personal character traits may also affect the emergence of organiza-
tional commitment (cf. Sharma, Mohapatra & Rai, 2013). Though per-
sonal factors are found to be less important determinants of employees’
organizational commitment (Sharma & Chauhan, 1991), it would be
interesting to investigate, whether this also holds for the context of
temporary organizations. Further, one could also check on how other
typical job-related and/or organizational factors may influence the
emergence of TOC. Allen et al. (2004), for instance, showed that social
and human service workers’ task identity had a significant effect on
their organizational commitment.
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