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ALIGNING ORGANIZATIONAL CULTURE AND

STRATEGIC HUMAN RESOURCE MANAGEMENT
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CONCLUSION

We examined a gap in the literature regarding the impact of the organization’s strategy
on SHRM when taking into account organizational culture in order to develop
propositions for future research. In addition, a model was developed to show the
resulting outcomes when alignment or misalignment of culture is present in the
strategy-SHRM linkage. We further extend the literature by presenting a table of
suggested organizational culture values necessary to encourage a strategy-supportive
culture. Organizational culture should be studied as an important moderating variable
in the strategy-SHRM-performance linkage (Jackson et al., 2014). The alignment of
organizational culture is imperative in order to determine successful HR practices that
will shape the organization. Finally, although there is “no one best culture;” the value is
determined by aligning the culture to achieve the best possible strategy-SHRM-outcome
linkages.
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