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6.1.
 
Practical

 
implications

Our
 
findings

 
provide

 
several

 
avenues

 
for

 
consideration

 
by

 
organi-zations

 
and

 corporate
 
boards.

 
First,

 
while

 
equity-based

 
compensation

 
is

 
a

 
common

 
means

 
of

 rewarding
 
top

 
managers

 
for

 
firm

 
performance,

 
our

 
findings

 
suggest

 
that

 
careful

 consideration
 
should

 
be

 
given

 
to

 
the

 
levels

 
provided

 
in

 
compensation

 
packages.

 Additionally,
 
growing

 
diversity

 
efforts

 
within

 
organizations

 
have

 
resulted

 
in

 
an

 increased
 
presence

 
of

 
female

 
CEOs,

 
which

 
has

 
increased

 
firm

 
efficiency

 
and

 performance.
 
One

 
of

 
the

 
key

 
elements

 
of

 
this

 
success

 
has

 
often

 
been

 
linked

 
to

 
higher

 levels
 
of

 
risk

 
aversion.

 
Yet,

 
our

 
study

 
indicates

 
that

 
females

 
abandon

 
risk

 
aversion

 
in

 favor
 
of

 
self-interest

 
when

 
equity-based

 
compensation

 
in-creases.

 
Therefore,

 
boards

 should
 
consider

 
the

 
configuration

 
of

 
its

 
compensation

 
packages

 
for

 
all

 
top

 management
 
members,

 
regardless

 
of

 
gender.
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