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Is there a gender effect on the quality of audit services?
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5. Conclusions, implications ad limitations

Women are clearly underrepresented in the top ranks of audit firms. This situation, which
occurs not only in the accounting profession but also in other areas of management,
has motivated intense academic and political debates on its causes and, more
importantly, on the possible solutions. In the specific case of Spain, our figures show
that although the audit reports signed by women have tripled during our eight-year
research period, at the end of 2015, they continued to represent < 20%of total reports.
Such an unbalanced situation, although far from sur-prising, appears particularly
undesirable in the audit profession, as the behavioural economics literature suggests
that women possess strong advantages in some of the skills that are considered the
most important for the audit profession. Our results indicate the existence of a gender
effect on the quality of audit services, as having a female auditor is associated with
significantly higher levels of financial reporting quality. To minimize the risk of
reporting purely spurious results, we have conducted a variety of robustness checks.
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