
 بخشی از ترجمه مقاله   

 

            رنتی ایران عرضه                                                                                                              تفروشگاه این                          بخشی از ترجمه مقاله   

 

http://iranarze.ir/spiritual+intelligence+research+human+resource+development


بخشی از ترجمه مقاله   

بخشی از ترجمه مقاله    رنتی ایران عرضه تفروشگاه این 

Conclusion

This paper discusses the use of SI interventions in HRD field. However, it 
should be noted SI component in training programs in organizations would 
bring steady positive outcomes for all stakeholders. Rather, the 
improvement of performance is a time-consuming process for 
organizations to reap the benefits of investing and employing SI 
interventions. Additionally, SI has been criticized for being inconsistent as 
per definitions, concepts and theoretical base. Resultantly it has diverse 
outcomes for researchers as well as practitioners. Despite having the 
criticisms and ambiguities on the concept of SI, HRD academicians and 
practitioners are encouraged to promote the notion of SI as creating 
spiritually intelligent workplaces, perhaps that is a challenging part for 
HRD to develop research and practice.
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