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Do ethical climates impact trust in management? A study in Indian

context
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6. CONCLUSION

This study has examined the effect of ethical climates on trust

in management within the Indian context. In a country which
has witnessed multi-billion dollar scams in the recent past,
studying the ethical environment of organizations is central for
an emerging economy like India which intends to find its space
in a globalised world. To this end, trust at all levels needs to be
enhanced as trust has many positive consequences for
organizations. Unethical environments and an organizational
culture that does not value ethics can steadily erode trust
organizational members have in the management of an
organization.
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