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4. Conclusion

1. The learning and competency management system performs its
functions in competency management and development. Although
some LCoMS elements were not implemented, the obtained results
prove the opportunity for successfully using the offered solution for
the purposes of employee selection and initial development. 2.
Integration of LCoMS with external IS would form open system
architecture that is required for obtaining extensive learning
management analytical information. 3. Implementation of website
functionality would provide for the closer involvement of customers
in the use of LCoMS. 4. Further course of the study will involve the
development of a system prototype and validation in real business
environments.
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