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 توجه !

برای تهیه مقاله ترجمه شده کامل  این فایل تنها قسمتی از ترجمه میباشد.  
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 توجه !

برای تهیه مقاله ترجمه شده کامل با فرمت این فایل تنها قسمتی از ترجمه میباشد.

  کلیک Nایید.اینجا ورد (قابل ویرایش) همراه با نسخه انگلیسی مقاله، 

.Nایید کلیک اینجا شده، ترجمه مقالات جدیدترین جستجوی برای  

6. CONCLUSIONS AND FUTURE DIRECTIONS 
Based on the reviewed studies, we can assume that negative 
emotions as well as low levels of self-control experienced by 
employees can occur when there is a low level of emotional 
intelligence. Employees with low levels of emotional 
intelligence may have a high level of counterproductive 
work behavior (CWB). Although the reported results were 
statistically significant, the correlation was not high. This 
raises the need to address the association between emotional 
intelligence and aggression as a complex phenomenon, 
taking into account the intermediate variables related to 
context, organization , personality traits.
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