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The bad boss takes it all: How abusive supervision and

leader-member exchange interact to influence employee silence
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Conclusion

Leadership plays a critical role in organizational survival and success in terms of its
impact on followers' reactions and behaviors in the workplace. Through the
theoretical underpinning of COR, the present study examines how abusive
supervision, a dark-side leadership behavior, interacts with LMX to trigger employees'
feelings of emotional exhaustion and their subsequent silence response. We hope our
findings could stimulate more inquiries into how leadership exerts its influence from
a broad and dynamic perspective, by simultaneously considering leadership behavior
and leader—follower relationship quality.

Olgsas Sla Hldy 5 la (23515 Gg) 0 298 N Cao 1 ilailer Cuidibaa g Ly g2 il A0S g 10y
bliza J1 Ly a qlie j Cblis (8555 35,k j dulllae ol A5 e Ll IS Jaisa )3 295
IS ible (Siuws Olulol S50 510 LMX L Giie § ) jlid) illS 0olitul gur (ius pe
Gliliod di yoie Lilgh dellbe jol (Gla 48l o5 335 e deel . Carlay Lo OF CagSiaw prals LBlsta 5
85 i ga b 3 007 5 il ol jI Gty )15 L0 00ud poga 53 Sidw Gilallha 5

D9 gy iy dbly CudS 5 (5 pey )l Oloj pa

D degs

o by Lo 0 a5 e s 5y -blige dam 31 o g b 5
dole SIS lows) i undSS) dseud U ol o (ial9 J0B) 5y

dwolé S Ll 0uds dos 3 OYBa (p Juuds Gesxiuws (Sl

000 *

aiz e Ol i oKy 5



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/abusive+supervision+leader+member+exchange+interact+employee+silence

