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The Role of Corporate Culture and Employee Motivation as a

Mediating Variable of Leadership Style Related with the Employee

Performance (Studies in Perum Perhutani)
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5. Conclussion

There are three variables that significantly affect on employee performance, those variables are leadership style,
corporate culture and employees motivation.

Leadership style significantly influences corporate culture and employee motivation. Corporate culture also has a
significant effect on employee motivation.

Corporate culture and employee motivation act as a mediating variable against the influence of leadership style
on employee performance. Mediation role is a partial mediating.
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