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4.3. Limitations and future directions

Our study had several limitations worthy of note. First, all variables were measured using 
self-report. However, Greenhaus and Powell (2006) note the value of using self-report 
measures in work–family enrichment research because it is the perception of the individual 
experiencing the enrichment that may be most valid in determining its level. Moreover, 
perceptions of one's own cohesion, familiarity, and similarity with other team members may 
be the most accurate source of these constructs as we defined them. As opposed to measuring 
them at the team-level, we assessed individual-level perceptions and hypothesized that those 
perceptions would enable individuals to work efficiently with teammates, resulting in 
individual-level enrichment. As always, however, replication using other sources may be 
valuable, such as supervisor reports of team constructs or spouse reports of work–family 
issues.
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