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Human Resource Management and Organizational Behavior

Cooperation to Make Networks Study Case, Net-Box Game
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5 Conclusions

e The selection of random color is what defines the structure of the network which
can affect the results, causing a large network such as yellow and one with few
nodes as the green one.

e Initially, in the first instruction, each individual built the box assuming compete
against others, but after the second round, it understood that should work
together to collaborate and further cooperate.

e The players understood that if they did not work properly in the first stage, the
interaction with the other built elements generate problems in the joint network,
which led to an ongoing review of the structure of the box.

e Initially, the gender factor did not affect the consolidation of the network,
because it was not a stated objective in the game.
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