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Making sense of HR in family firms: Antecedents, moderators,

and outcomes
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3. Outlook and conclusion

Despite emerging insights on the uniqueness of HRM practices among family firms (Gagne et al., 2014), we still lacked theory on how

family structures, relationships, emotions, and goals shape the evolution of HRM in family firms and how
HRM, in turn, influences key outcomes among family firms. With this special issue, we took an important first
step toward filling this gap. Specifically, the papers in this special issue take important steps toward providing
answers to the following three broad questions: First, what are the family-based antecedents of HRM in family
firms? Second, how do family members interact with non-family employees in the family business? And third,
how do families manage HRM practices that are unique to family firms, and toward what organizational

consequences?

GS doeats 5 olugs ¥
0lSus g oSB) LSslgils gle <55 lie jo HRM &ilalaBl Jogs 548 ds pascia 8335 jeabei lo oBud sazg b
HRM JolS5 c0algili- Glaal § Oleelus] dayls; deglisly disfler 45 puiws 5)3a 9ol 30 dphi 436 jeia la (¥+VF
Solails sle =S Ola o ol @lasaly (iogs el 4y HRM digler 5 died (0 S5 |y Solaile slgSd 3o
sob 4 pdlay SIS ol D3ed p e 30 1) pae p ol Lo ols dllis 0l b asd e 418 36 a1
algl i e Bl g 807uS (g du b prals Al e 33 1y Lage slaald ols allas ool 3 CWlEe (als
3 S 33 oalgils e LS b oalgils sliae! disSer g2 Toumz Solsils slgSd 53 HRM (Solsils 3low
38 4y panda Solgils Sl sl &5 1y HRM sle osud L 03lails disSe paw 3 Taigls Jalsi Solgils IS

Flajle pults de Conw 45 5 ADLE o Tu e Aines

LS

Canyd b JalS b doz s allie degs sy ilse dazy3 51 ad 5 Jolb )
ole SIS lowisl e eandS51 dieass b olyas (Liolys JoB) )9

dwle SIS sl couds des,3 OVl (p Suds Gesiws Gy

4000 *

aiz e Ol i oKy 5



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/sense+hr+family+firms+antecedent+moderators+outcomes



