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Values and leadership expectations of future managers

: Theoretical basis and methodological approach

of the GLOBE Student project
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4 Study limitations and conclusion

Limitations of our study can be seen in the theoretical background of the
concepts originating from the GLOBE study. As pointed out above, there are
weaknesses in the conceptualisation of values and practices, which may result in
a challenge to interpret the study findings and compare them with earlier
research beyond the context of the original GLOBE study. Furthermore, House
and his colleagues assumed a direct link between values and leadership, yet such
an assumption may be too simplistic, as pointed out above.
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