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Leadership 5 Communication? The Relations of Leaders’ Communication Styles with

Leadership Styles, Knowledge Sharing and Leadership Outcomes
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Conclusions and Discussion

According to Yukl (1999), there is a ‘considerable ambi-
guity about the essential behaviors for charismatic and Sy Sy Ga9p2 Slasldy goslye sldhode LB plyphs (1999) JSg @udo

transformatpnal lt?aders.hlp (p- 301), a.lnd conceptu.al Sy 33 asshe Lins bli 5 oyl 392 (30 o) «Jemd 5 Suileps
weaknesses in charismatic and transformational leadership

are ‘similar to those in most of the earlier leadership the- o) «Snmy sl slaay )l LBl 5o camé bIE L wliar Jgad 5 Sulep) B
ories’ (p. 286). This study has tried to clarify the essential Suilai )5 gamy Sya e pelie 33)5 patde 3 Lw dellbe ol ites (286
ingredients of charismatic and human-oriented leadership.
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According to this research, both charismatic and human- 3 DRID Ga) S 93 0B <Gt ol &b © ?

oriented leadership styles are to a considerable extent 2 Aigdi s azdus) Olbll laSw 5o Gldbiode L 4z B jgome-lul
grounded in communication styles. In contrast, task-ori- Gl 3 89pm b Sl 35wn 5 Ceal bl 7aS Ggome-diley gamy (Lilde
ented leadership is much less communicative and may be . . .

z S S0 Gl fias (2006) JeS 15,555 5 (2003
regarded, following Daft (2003) and McCartney and S 3 e o 2 Olyze 4 fid ) diaS 5 o5 s ( )
Campbell (2006), more as a managerial than as a leader- Olbliyl=g ) LT 45 gy ool o 33 15y Siw S Olgis 4 U 294 43,5
ship style. Consequently, the question whether leader- 8l 3 098 a3l 'E"'li s9ma-Olad] 5 Sl S gamy 5o EE" sk s Olgia )

ship = communication can be answered in the affirmative
for charismatic and human-oriented leadership and is dis-
confirmed for task-oriented leadership.
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