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Examining Organizational Innovation and Knowledge
Management Capacity

The Central Role of Strategic Human Resources Practices (SHRPs)
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5. Discussion and Conclusions

In this study, our over-reaching goal was to investigate the key effects of strategic human resources practices
over organizational innovations (exploration and exploitation) and over knowledge management capacity of
firms. To realize our objectives, we collected data across industries in Turkey. Our findings revealed that some
of the strategic human resources practices were associated with organizational innovation and knowledge
management capacity. More specifically, compensation and training were found to be significant predictors of
organizational innovation. As for the knowledge management capacity of companies, performance appraisal and
compensation had significant explanatory power.
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