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Transformational leadership and job performance:

A social identity perspective
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6. Conclusion

The present study aims to provide insights into the motivational
basis of how transformational leadership influences important work
behaviors in organizations. The study integrates theories of social iden-
tity and transformational leadership to develop and test a mediating

model examining dual identity orientations and their differential medi-
ated effects on the relationship between behavioral components of
transformational leadership and creative behavior and citizenship
behaviors. Findings provide evidence to support the hypothesized
model. Specifically, results suggest that group-focused transformational
leadership affects OCBI and OCBG through the mediating role of group
identification rather than through individual differentiation. Further-
more, individual-focused transformational leadership determines fol-
lowers' creative behavior through the mediating effect of individual
differentiation, rather than through group identification. Hopefully the
current study will encourage researchers to further explore the poten-
tial effects of both identity orientations in leadership research.

ESand 5

I8 e 46 laalejlu o pae 505 Slayldy o 1,8 gon gty digfe &5 el L3S0l il g i dil) pale dullhe CBas
et (G5 e 35 3 WS e pleal 5,5 el Juts iulsil 5 dmugd 810 1) 15 Jsed Sy 5 elaind Cuss glads b dallha ol
Ol S n it Ginsed 1y 3 GBS G)d) 5 1,SUses Gy Gil8) pelie Sl bliyl 5o 1y aleze G Sumibe Ok 5
31895 0 Syate §15Usmd Srty &5 it Gl puld (ahs & LS e slaity o8 Jus | Colez Gl 1) Saalsd laazil
$Sate (1S Uso5 G el 2 09Y (83,8 3118 Bayb 31 B WylIS e 536 OCBG 3 OCBI 3095 alulid 5,5 las Ui 3,

ol Gitghs S plgduel A5 e G §20 julé G mile b Gk 1 09 alulid gle @i Ty Olgyy BBYS S8y o8 5
S G195 Gy Oliaioss by bl )5 Glish $lag,S e 8salh OLAE )50 30 fiu Gloimw §lp 1y lidee

LS

Canyd b JalS 0 doz s allie dugs sy e 4oz 3 51 awd 5 Jols )
ole SIS lowisl e eandS51 dieass b olyas (Liolys JoB) )9

4000 *

dwle SIS sl couds des,3 OVl (p Suds Gesiws Gy

aiz e Ol i oKy 5



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/transformational+leadership+job+performance+perspective

