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6. Conclusion

The present study aims to provide insights into the motivational
basis of how transformational leadership influences important work
behaviors in organizations. The study integrates theories of social iden-
tity and transformational leadership to develop and test a mediating

model examining dual identity orientations and their differential medi-
ated effects on the relationship between behavioral components of
transformational leadership and creative behavior and citizenship
behaviors. Findings provide evidence to support the hypothesized
model. Specifically, results suggest that group-focused transformational
leadership affects OCBI and OCBG through the mediating role of group
identification rather than through individual differentiation. Further-
more, individual-focused transformational leadership determines fol-
lowers' creative behavior through the mediating effect of individual
differentiation, rather than through group identification. Hopefully the
current study will encourage researchers to further explore the poten-
tial effects of both identity orientations in leadership research.
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