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Developing organizations: a system of enquiry, action

and learning
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Conclusion

The study suggests that the model is in the stages of infancy and would benefit from further
studies that involved more organizations of different contexts, a longer time frame and
using more cycles of enquiry, action and learning. It is proposed that future applications of
the SEAL model could be applied to a variety of industries to understand and appreciate
a range of situations to be improved or problems to be solved. This could provide further
confirmation that the model as an appropriate framework of action research, action learning
and OD.
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