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Examination of the interpersonal predictors of mentoring

relational quality
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Conclusion

The objective of this research was to gain insights into the role and importance of MRQ
in academic mentorships. We analyzed the proposed model using data from a sample
of matched mentor-protégé dyads. Although not all hypotheses were empirically
supported, the findings from this study highlight important areas of future research
which should serve to further explore these relationships. Mentoring relationships are
inherently interactive, and the extended study of political skill, behavioral integrity,
and other constructs of interpersonal influence and style should provide a better
understanding of the drivers of mentoring quality and success.
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