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Employee Motivation: an Islamic perspective
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Conclusion

From the results of the study, it is evident that employee motivation is of great concern for
present day management. The fast changing work environment of today requires motivated
employees that can uphold an organization, and allow it to survive in today’s competitive
business world. Top management needs to have a clear insight into the factors that contribute
towards a motivated, efficient work force. This study clearly highlights that the western
viewpoint of employee motivation varies from the Islamic perspective. Notably, Islamic beliefs
and values integrated with conventional motivational concepts are likely to yield better results in
motivating Muslim employees. The study highlights that the Islamic perspective lays more
weight on Islamic spirituality, reward and punishment, and justice. These three constructs appear
to act more compellingly in improving the motivation of Muslim employees to succeed. Be it in
the home or at work, the Muslim tends to employ these principles in order to attain the blessings
of Allah (SWT) and gain rewards in both this world and the next. The current study provides
evidence that these three factors can contribute substantially in improving motivation amongst
Muslim employees.
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