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The Study about Organizational Life Cycle Models
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3) Decline and Inertia Models

a) The Whetten Model. Most organization theorists are inclined to
concentrate on the earlier stages of the general life-cycle model. Since the
early 1980’s, the decline phase has been receiving more attention. Two
notable contributors are David A. Whetten and Jeffrey D. Ford (David A.
Whetten. “Sources, Responses, and Effects of Organizational Decline” in
The Organizational Life Cycle Issues in the Creation, Transformation and
Decline Organizations, ed. John R. Kimberly and Robert H. Miles — San
Francisco: Jossey-Bass, 1980, 342-374; Joffrey D. Ford, “The Occurrence
of Structural Mysteresis in Declining Organizations”, Academy of
Management Review 5, April, 1980, 589-598).
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