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Interrelating leadership behaviors, organizational

socialization, and organizational culture
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Conclusions and implications

This study confirmed that leadership behaviors and the domains of organizational
socialization are related to, and predictors of, organizational culture; findings that have
implications for both management and research. Overall, across organizations, as
employees perceived their leaders to be more control oriented, managers might need to
use more flexible leader behaviors. This is especially so in bureaucratic and
(surprisingly) supportive cultures. For bureaucratic culture, the results suggest a need
for more opportunities for advancement. For supportive culture, the strong effects for
control-oriented behavior were inconsistent with its general stereotype as well as with
Quinn’s (1988) model of leadership behaviors, results that indicate a need for more
incisive research to better understand supportive culture.
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