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Final Remarks

Personnel economists have usually sought to analyze human resource man-
agement under the maintained assumption that employers and employees hold
selfish and materialistic preferences, which they combine with arguments about
incentives and information (as discussed by Lazear and Shaw in this issue). In the
market for ideas, personnel economics has been doing well, but it is not a dominant
paradigm. Business schools still largely employ psychologists and sociologists to
teach human resource management. Likewise, economists are conspicuously ab-
sent as authors of popular books on workforce motivation. In comparison to the
commercial success of microeconomists in the fields of market design, antitrust,
and corporate finance, personnel economists are lagging.
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