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Enhancing Employee Performance Through Positive

Organizational Behavior

LS

JolS o0 das,5 dlie degd gl cdblun das 3 3] iewd g5 L8 ol



http://iranarze.ir/enhancing+employee+positive+organizational+behavior

% JTd dIJ__ll

6ag-Lils slaUls bls_ﬂ.ng_)é

Discussion

As proposed by Luthans (2003), a positive approach to organizational
behavior is much needed. As he explained, the importance of positive feelings
has been recognized through the years in the academic organizational behav-
ior and popular literature. Management scholars and practitioners alike have
arguably too often taken a negative perspective: trying to fix what is wrong
with managers and employees, and concentrating on weaknesses. The find-
ings of the present research are consistent with arguments proposed by
scholars in positive organizational behavior and positive psychology
(Gardner & Schermerhorn, 2004; Judge & Ilies, 2004; Seligman, 2002a;
Ulrich & LaFasto, 1995; Wright, 2003).
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