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Studying the links between organizational culture, innovation,

and performance in Spanish companies
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Discussion

As expected, the findings provide evidence for the relation
between firm innovation and performance. However, the
more interesting findings that this research offers refer to
the relation between organizational culture and both firm
innovation and performance.

Regarding the culture-innovation link, the results show
that organizational culture is a key determinant for firm
innovation and that it can actually foster it but that it
can also act as a barrier against innovation. In particu-
lar, findings showed a positive influence of the adhocracy
culture on firm innovation. As identified in the literature on
the topic, certain traits such as creativity, freedom, and a
risk-taking attitude associated with the adhocracy culture
enhance innovation.
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