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A Review of In Vitro Drug Release Test Methods for

Nano-Sized Dosage Forms
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CONCLUDING REMARKS

In researching the nature of the CG-CSR relationship, this
paper has surveyed the literature and explored the percep-
tions and interpretations of CG and CSR in Lebanon. The first
conclusion that can be safely drawn is that CG and CSR
should not be considered and sustained independently. Irre-
spective of the type of relationship that exists between CG
and CSR, a company without an efficient long-term view of
leadership, effective internal control mechanisms, and a
strong sense of responsibility vis-a-vis internal stakeholders
cannot possibly pursue genuine CSR. CSR interventions risk
being taken for public relations attempts particularly when
the CSR orientation is not rooted in the context of a solid
internal CG foundation. Conversely, CG is not entirely effec-
tive without a sustainable CSR drive because a company has
to respond to the needs of its various stakeholders in order to
be profitable and create value for its shareholders/owners.
These observations suggest in turn that the link between CG
and CSR is unequivocally a salient two-way relationship.
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