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5. Discussion & Conclusions

The present study provides additional support for prior research works reporting that learning organization exerts
a strong positive impact on both job satisfaction (Chang & Lee, 2007; Dirani, 2009; Egan et al, 2004) and individual 
performance (Davis & Daley, 2008; Ellinger et al, 2002; Weldy. 2009).  

Findings testify a positive relationship between learning organization and job satisfaction, stating that the higher 
the extent to which an organization has set workplace learning as a principal priority, the more satisfied staff 
members appear with their job. This result supports findings of several previous empirical studies, which discovered 
organization’s learning behaviour to be critical predictor of job satisfaction (Erdem et al, 2014; Lee-Kelley et al, 
2007; Mirkamali et al, 2011; Rose et al, 2009; Rowden & Conine, 2005; Nasiopoulos, Sakas, Vlachos, 2014). 
Moreover, this study is in congruence with inquiries conducted by Leslie et al (1998), Mulraney and Turner (2001), 
who combined the ample provision of learning and development opportunities to staff members, with the attainment 
of their individual objectives and the consequent work pleasure originated from this accomplishment. Among the 
seven components of learning organization, strategic leadership, empowerment, inquiry and dialogue, emerged as the 
most significant dimensions directly associated with job satisfaction. 
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