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Measuring the impact of innovative human capital

on small firms’ propensity to innovate
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7. Conclusions

Innovation is a central focus of the growth and recovery of firms
and nations (Buesa et al., 2010; European Commission, 2010b;
Leiva et al.,, 2011). Many innovation and human capital stud-
ies measure regional and national level innovation activity; for
example, the European Human Capital Index examines countries’
ability to develop and deploy their human capital by measuring

the cost of formal and informal education (Ederer, 2006); and the
Index of Innovation measures innovation capacity at county and
state level in the USA and assesses whether the index measures
growth of GDP per worker (Slaper et al., 2011). In the case of
firm-level studies, the effect of human capital on firm-level inno-
vation has been limited to a measure of formal education. The
current research introduces a new and multi-dimensional con-
cept of IHC to investigate its impact on the probability of firms’
innovating. In so doing, we use a large and rich firm-level dataset
of employees of firms in Ireland surveyed in 2009. The research
extracted data on private firms and respondents at senior and
middle management and supervisor level. This yielded a dataset
of 1129 usable observations, 53% of which derive from small
firms.

LS

538 dma .7

Glellbe 3 (ikas Cault)adS 5 g8 soup 5 ady Slol 35,8 Gyslss
A i e e 3 () dithie g 53 13 (§38ls ¢ il dilo w5 (538l
5 g S 1) LayedS Llilgd syl Jladl dlape el WJlie Olgie
o ame) pE 3 e Olluass dia e b Gledl dilop iR

2 Al 3 Sliygd i jo 1) Gi5ls8 Syl ygls all 5 usiw
oalleb ddgi ady pas L ol LT oS WS (e (i) 3 0,5 om 031001 155,80
5306 CS mha 3o Glellhe j3 s e 1y S5 e gl @ sl
Sgdona (o) Cbluasd hoviw 4y CS 0 g 32 539130 2 el ailase
b S o w1y THO gum diz 5 wde ol gty (ol aCal 0l
03ks degasma jl IS ol pledl 33 WS Ly CS G5l o 1y O 306
o (53515, 2009 JLu 3o il 33 G OlaiaylS 3 gobis 5 ik
pho ja ilBuies puly 3 Loges gl 3 3 La sals Shagh el
Bals 31 (5l degasms 45 el 0l glysnial Oyl 5 ilie g Lyl Co i
SzsS SlatSs 31 T 31 %53 o dzils ohas 4 Glaalis 1129 gls

Al Bagy

Canyd b JalS b doz s alie degs sy e dazy3 51 a3 5 Jols )
ole SIS lowisl e eandS51 dieass b olyas (Liolys JoB) )9

dwolé SIS

4000 *

o) 0ud dos 3 OYBe (P Pdsdes Gooiiws Gl

aiz e Ol i oKy 5



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/measuring+impact+innovative+human+capital+small+firms



